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Preface 

The School District of Washington Comprehensive Assessment Plan outlines the instruments, their purpose 

and the grade level for which the instrument is designed and implemented.  The plan also includes 

assessment windows, the process for disseminating results, and strategies used to monitor the instructional 

quality, as well as, determining placement in special programs.  The assessment program was developed to 

aid in defining instructional services to make available a free education appropriate to each student’s 

capacity to learn.   

 

Individual assessment data is gathered as a means to provide students, parents, teachers, counselors, and 

administrators to aid in understanding students’ success of skills and standards, and assist in career planning.   

Teachers utilize data to evaluate instructional impact, make instructional changes, and to ensure students are 

prepared for promotion.  Assessment data is used by administration to make curricular changes, evaluate and 

initiate programs, and determine the need for instructional professional development.   

 

The assessment plan is designed based on the premise that students learn at different rates through different 

modalities.  Learning must be assessed to determine strengths and weaknesses and monitor success, thus 

enabling staff members to provide a comprehensive educational program, as early as possible, to provide 

students with time to grow to their potential.     

 

The School District of Washington is committed to the Professional Learning Communities Model and is 

continually striving to develop quality common formative and summative assessments.  Time must be 

dedicated to writing assessments and evaluating assessment data to improve instruction, to determine 

reteaching needs, to adjust curriculum, and provide professional development. 

 

This comprehensive assessment plan includes various forms of assessments measuring student’s academic 

performance, motor abilities, vision, speech, hearing, health, and general intelligence. 

 

Guidelines developed by the Missouri Department of Elementary and Secondary Education were utilized by 

a committee consisting of the Assistant Superintendent of Curriculum, Instruction, and Assessment, the 

Executive Director of Student Services, the Director of the Early Learning Center, principals, counselors, 

social workers, nurses, instructional coaches, and teachers to create this comprehensive assessment plan.  

Upon School District of Washington Board of Education approval, the plan will provide guidance to district 

personnel regarding all aspects of assessment. 

 

The School District of Washington Board of Education will be provided achievement data on an annual 

basis.  The Academic Achievement Committee will review performance data on a semi-annual date to 

determine effectiveness of the instructional program.  

 

 

 

Judy Straatmann, Ed. D 

Assistant Superintendent 
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Local Assessment Plan 

 

 

The School District of Washington Board of Education supports the development of a district-wide 

assessment program as one indication of the success and quality of the total education program in the school 

district.  Formative and summative assessments, along with standardized tests, in combination with other 

criteria, can provide an indication of student achievement. 

Assessment Plan Policy IL 

The district will use assessments as one indication of the success and quality of the district's education 

program. Further, the Board recognizes its obligation to provide for and administer assessments as required 

by law. The Board directs the superintendent or designee to create procedures governing assessments 

consistent with law and Board policy. 

In cooperation with the administrative and instructional staff, the Board will regularly review student 

performance data and use this information to evaluate the effectiveness of the district’s instructional 

programs, making adjustments as necessary. 

The district will comply with all assessment requirements for students with disabilities mandated by federal 

and state law, including the Individuals with Disabilities Education Act (IDEA). 

In order to achieve the purposes of the student assessment program, the district requires all enrolled students 

to participate in all applicable aspects of the assessment program. 

District Assessment Plan 

The superintendent or designee shall ensure that the district has a written assessment plan that will test 

competency in the subject areas of English, reading, language arts, science, mathematics, social studies and 

civics, as required by law. 

The assistant superintendent for curriculum, instruction and assessment is responsible for the assessment 

program and with the directors, principals and teaching staff shall be responsible for developing an 

integrated basic and supplemental assessment plan and a procedure for interpreting results. The guidance 

counselor may assist in giving and interpreting assessments. 

The purposes of the district-wide assessment plan are to facilitate and provide information for the following: 

1.         Student Achievement – To produce information about relative student achievement so that 

parents/guardians, students and teachers can monitor academic progress. 

2.         Student Guidance – To serve as a tool for implementing the district's student guidance program. 

3.         Instructional Change – To provide data that will assist in the preparation of recommendations for 

instructional program changes to: 

a. Help teachers with instructional decisions, plans and changes regarding classroom objectives and 

program implementation. 



 

 

b. Help administrators identify student achievement levels and trends and work with staff to plan 

strategies to achieve school improvement goals. 

c. Help the professional staff formulate and recommend instructional policy. 

d. Help the Board of Education adopt instructional policies. 

4.         School and District Evaluation – To provide indicators of the progress of the district and individual 

schools toward established goals. 

In the continual effort to improve the effectiveness and efficiency of instruction, the district-wide 

 assessment program will address the following: 

 

 What tests are included in the district-wide assessment program, the purpose of each, and how 

the results are used and disseminated; 

 Guidelines for including students with special needs into the district-wide assessment 

program; 

 A description of how and in what subjects the district is assessing the Show-Me Standards 

which are not assessed by the MAP assessments; 

 Guidelines for staff development as related to state and district assessment; 

 Guidelines for teaching test-taking strategies; 

 A test security policy; 

5.         Accreditation – To ensure the district maintains accreditation. 

There shall be broad-based involvement of staff and others with appropriate expertise in the development of 

the assessment program and its implementation. Instructional staff will be given training and responsibilities 

in coordinating the program. Every effort will be made to ensure that testing contributes to the learning 

process rather than detracts from it and that cultural bias does not affect the accuracy of assessments. 

Reading Assessment 

The district will administer a reading assessment to students in grades K–8 to determine whether additional 

reading instruction and retention are needed. The district will also administer a reading assessment to all 

students who transfer to the district in grades four, five or six, and to all students attending summer school 

due to a reading deficiency, as required by law. 

The reading assessment will be a recognized method, or combination of methods, of assessing a student’s 

reading ability. Results of reading assessments will be expressed as reading at a particular grade level and 

will be reported as a percentile rank. The superintendent or designee will determine which methods of 

reading assessment the district will utilize. 

English Proficiency Assessments 

The district will annually assess the English reading, writing and oral language skills of district students with 

limited English proficiency. 

Statewide Assessments 

The district will implement the components of the Missouri Assessment Program (MAP) in order to monitor 

the progress of all students in meeting the standards adopted by the Missouri State Board of Education. 



 

 

End-of-course (EOC) assessments will be administered in accordance with law and the rules of the 

Department of Elementary and Secondary Education (DESE). In courses where EOC assessments are given, 

the content area departments will determine through consensus what percent of the course grade will be 

decided by performance on EOC assessments. 

If a student is taking a course that requires an EOC assessment and is failing the course or for some other 

reason may be required to retake the course, the district may choose to delay administration of the EOC 

assessment until the student has completed the course the second time. A team consisting of the course 

instructor, the principal and a counselor will determine when delayed administration of an EOC assessment 

is appropriate. In the case of a student with an individualized education program (IEP), the IEP team will 

make the determination. 

The School Board authorizes the superintendent to establish a process designed to encourage the students of 

this district to give their best efforts on each portion of any statewide assessment, which may include, but is 

not limited to, incentives or supplementary work as a consequence of performance. 

The district’s policy on student participation in statewide assessments shall be provided at the beginning of 

the school year to each student and the parent/guardian or other person responsible for every student under 

18 years of age. The policy will also be kept in the district office and be available for viewing by the public 

during business hours of the district office. 

National Assessment of Educational Progress 

If chosen, the district will participate in the National Assessment of Educational Progress (NAEP) as 

required by law. 

Local Plan 

The district-wide assessment program is used as a vehicle for furnishing needed information to decision 

makers, including the Board, administrators, teachers, parents/guardians, and students.  The Board, in 

cooperation with the administrative and instructional staff, will annually review disaggregated and 

aggregated student performance data in order to effectively monitor student academic achievement and 

dropout persistence to graduation rates.  The district will use a variety of assessment data (longitudinal, 

demographic, disaggregated, diagnostic, surveys) to support district-wide decisions. 

 

There shall be involvement in the development of the districts wide assessment program and its 

implementation.  Instructional staff will be given training and responsibilities in coordination of the program.  

The Professional Development Committee, in conjunction with administrators, will provide in-service 

opportunities related to student assessment.   

 

The district will comply with the assessment requirements for students with special needs.  Guidelines for 

including students with special needs into the district-wide assessment program have been implemented and 

are contained in this plan. 

 

The district operates from the premise that effective testing will increase achievement for all students, 

facilitate differentiated instruction and data-driven decision-making, and create learning cultures within each 

building. 

 

In compliance with the MSIP 5, Process Standards: 



 

 

Process Standard I-2—Instructional staff use effective assessment practices to monitor student 

learning and adjust instruction.  

 

1. Instructional staff use both formative and summative assessments to monitor student learning and 

adjust instruction.  

2. Instructional staff regularly and systematically uses assessment results and other student work to 

make adjustments to curriculum, instruction, and intervention strategies to assist students in meeting 

state achievement standards.  

 

3. Classroom assessments include the use of higher order thinking and problem-solving skills, as well 

as complex reasoning skills.  

4. Timely, descriptive, and constructive feedback from assessments is provided to students and 

parents.  

 

Process Standard I-4—The district administers state-required tests and other assessments and uses 

disaggregated and longitudinal data to inform and adjust systems, curriculum, and instructional 

practices.  

 

1. The district has a written assessment plan that includes the required components.  

2. The district uses a variety of data (e.g., longitudinal, demographic, diagnostic, and perceptual) to 

support and inform district-wide decisions.  

3. The local board of education annually reviews performance data disaggregated for any subgroup of 

five (5) or more students per assessment in order to effectively monitor student academic 

achievement and persistence to graduation rates.  

4. The district uses disaggregated data to adjust instruction for subgroups and has criteria for 

evaluating the effectiveness of these adjustments.  

 

The local SDOW Assessment Plan required components consist of: 

 The target age and grade of the assessment including the assessment purpose 

 Descriptions of the instruments, result usage, and dissemination of results 

 The testing schedule 

 Guidelines for assessing students in special populations, i.e., students with disabilities, students with 

504s, students whose first language is not English, students who may be eligible for gifted 

programing  

 Assessment of skills/standards not assessed through the Missouri Assessment Program  

 Requirements for teaching test taking skills 

 Procedures for test security 
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TESTING CALENDAR 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

Assessments: District Wide K-12 

August 
TARGET AGE OR 

GRADE LEVEL 
TIME ASSESSMENT INSTRUMENT AND/OR PROCEDURE 

Grades K-3 15-20 minutes Pathways to Reading/Arkansas Rapid Automatic Naming 

Assessment (K-2) (Required by DESE) 

Grades K-12 20-30 minutes W-APT -  potential ELL students. Test is required by Federal 

Government based on home language survey enrollment information  

SEPTEMBER 
TARGET AGE OR 

GRADE LEVEL 
TIME ASSESSMENT INSTRUMENT AND/OR PROCEDURE 

Grades K-6 5-15 minutes Developmental Reading Assessment - DRA (Required by DESE) 

Grades 7-8 30 minutes Reading Inventory (Required by DESE) 

Grade 9 20 minutes Cluster Finder (Naviance) - Interest Survey 

Grade 9 30 minutes Learning Styles Inventory  

OCTOBER 
TARGET AGE OR 

GRADE LEVEL 
TIME ASSESSMENT INSTRUMENT AND/OR PROCEDURE 

Grades K-2 15-20 minutes Pathways to Reading/Arkansas Rapid Automatic Naming  

Grades K-12 30 min./course Benchmark Progress Monitoring-All Content Areas 

Grades 1.5-6 15-25 minutes STAR Math 

Grades 5 & 9 60 minutes Presidential Fitness - (Required by DESE) 

Grade 10 & 11 3.5 hours Preliminary Scholastic Aptitude Battery/National Merit Scholarship 

Qualifier Test – PSAT/NMSQT (voluntary) 

Grade 10 & 11 3.5 hours Pre-ACT (voluntary) 

NOVEMBER 
Grade 10 & 11 3.5 hours Armed Services Vocational Aptitude Battery - ASVAB 

DECEMBER 
TARGET AGE OR 

GRADE LEVEL 
TIME ASSESSMENT INSTRUMENT AND/OR PROCEDURE 

Grades K-2 15-20 minutes Pathways to Reading/Arkansas Rapid Automatic Naming 

Assessment (Required by DESE) 

Grades K-6 5-15 minutes Developmental Reading Assessment – DRA (Required by DESE) 

Grades K-12 30 min./course Benchmark Progress Monitoring-All Content Areas  

Grades 1.5-6 15-25 minutes STAR Math 

Grades 7-8 30 minutes Reading Inventory  

Grade 9 30 minutes CPR Training through Health class (Required by DESE) 

Grades 10-12 45 minutes MO and US Constitution Exam - (Required by DESE) 

Grade 10 90 minutes MAP EOC Government - (Required by DESE) 

JANUARY 
TARGET AGE OR 

GRADE LEVEL 
TIME ASSESSMENT INSTRUMENT AND/OR PROCEDURE 

Grades K-12 20-30 minutes Assessing Comprehension and Communication in English State to 

State for English Language Learners ACCESS for ELL - (Required 

by DESE) 

Grade 8 20 minutes Career Interest Inventory 



 

 

Grade 10 20 minutes Career Interest Inventory (Naviance) 

Grade 11 20 minutes Strengths Explorer (Naviance) 

March 
TARGET AGE OR 

GRADE LEVEL 
TIME ASSESSMENT INSTRUMENT AND/OR PROCEDURE 

Grades K-2 15-20 minutes Pathways to Reading/Arkansas Rapid Automatic Naming 

Assessment 

Grades K-12 30 min./course Benchmark Progress Monitoring-All Content Areas  

Grades 1.5-6 15-25 minutes STAR Math 

Grade 11 30  minutes Civics Exam – (Required by DESE) 

Grade 11 10 minutes Game Plan Survey (Naviance) 

Grade 12 & Adult  3 hours WorkKeys 

APRIL 

TARGET AGE OR 

GRADE LEVEL 
TIME ASSESSMENT INSTRUMENT AND/OR PROCEDURE 

Grades 3, 4, 6, 7 3.5 hours MAP or MAP-A; ELA, & Math - (Required by DESE)  

Grades 5 & 8 3.5 hours MAP or MAP-A; ELA, Math & Science - (Required by DESE) 

Grades 5 & 9 60 minutes Presidential Fitness - (Required by DESE) 

Grade 11-Adult 1-3 hours TSA/ IRC - Agriculture Skills and Knowledge Assessment, ASK, 

SkillsUSA Printed, Early Childhood AAFCS, National Health Care 

Foundation Skills Standard, CompTIA A+ Certification, National 

Automotive Technicians Education Foundation, Carpentry PACT, 

NIMS, AWS Sense Level 1 

MAY 
TARGET AGE OR 

GRADE LEVEL 
TIME ASSESSMENT INSTRUMENT AND/OR PROCEDURE 

Grades K-2 15-30 minutes Pathways to Reading/Arkansas Rapid Automatic Naming 

Assessment (Required by DESE) 

Grades K-6 5-15 minutes Developmental Reading Assessment – DRA (Required by DESE) 

Grades K-12 30 min./course Benchmark Progress Monitoring-All Content Areas  

Grades 1, 5-6 15-25 minutes STAR Math 

Grades 3, 4, 6, 7 3.5 hours MAP or MAP-A; ELA & Math - (Required by DESE)  

Grades 5 & 8 3.5 hours MAP or MAP-A; ELA, Math & Science - (Required by DESE) 

Grades 7-8 30 minutes Reading Inventory  

Grades 8-11 3.5 hours MAP EOC Algebra I, Algebra II, Biology, English II, Government - 

(Required by DESE) 

Grade 9 30 minutes CPR Training through Health class (Required by DESE) 

Grades 10-12 45 minutes MO and US Constitution Exam - (Required by DESE) 

Grade 12 2-4 hours AP Chemistry, AP Calculus, AP Literature & Composition, AP 

Physics, AP Biology, AP English Language & Composition, AP 

Statistics, AP Studio Art, AP US Government & Politics, AP 

Computer Science Principles, AP Seminar, AP United States 

History, AP Research, AP Spanish 
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Chart information continued 

 Time is per student 

 Administration varies – whole group, small group, or individual sitting 

 Unless indicated “Required by DESE” all assessments are local decisions 
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ASSESSMENT DESCRIPTION 

 BY GRADE LEVEL 
 



TARGET AGE 

OR GRADE 

LEVEL

ASSESSMENT 

INSTRUMENT 

AND/OR PROCEDURE

Typical Test 

Date
PURPOSE UTILIZATION OF RESULTS

TESTING CONDITIONS & 

PERSONNEL

DISSEMINATION OF 

RESULTS

STAFF PROFESSIONAL 

DEVELOPMENT NEEDS

Grades K-3 Pathways to 

Reading/Arkansas 

Rapid Automatic 

Naming

Quarterly To assess phonemic awareness and phonic 

development.

To enable teachers to base phonemic 

awareness and phonics lesson planning on 

current formative data.

To plan small group instruction based on 

the learning needs of the students reading 

development.

Data will be monitored by the LAL Data Manager 

and the Literacy Coach. Students whose scores 

are indicative of weaknesses will be referred to 

the Problem Solving Team (PST). Should the 

point value on the LAL Data Spreadsheet not 

indicate a need for intervention, the PST may 

decide to fill out Coordinated Early Intervention 

Services request to gain the student access to 

Language Arts Lab Services, Title I Services or 

CEIS services. The Director of Student Services, 

the Asst. Superintendent of Curriculum, the LAL 

Data Manager and the Literacy Coordinator will 

make final determination of services and 

provide strategies and resources to meet the 

students needs.

Data will also e used to tailor additional 

instruction, to customize small group 

instruction, and to determine the need for Shine 

By Nine or A+ Tutoring.

The classroom teacher will 

administer the Pathways to 

Reading Assessments as per the 

Pathways manual. Minimally, 

Pathways to Reading Assessments 

will be implemented on a 

quarterly basis. Teachers wanting 

to determine success of 

instruction on a more regular basis 

may give individual students 

assessments as needed.

Due to the nature of 

the results, results 

will be shared with 

parents, in person, at 

Parent Teacher 

Conference for all 

students during first 

quarter. Results will 

be shared on an as 

needed basis in 

remaining quarters 

for all students 

achieving scores that 

may indicate 

difficulties in 

phonemic awareness 

and phonics 

development.

Teachers will participate in five 

days of training provided by 

Pathways to Reading Certified 

Trainers. Teachers will also 

participate in on-going training 

two times a year with the 

Pathways to Reading Certified 

Trainers during which time the 

trainers model instruction, as 

well as, observe SDOW teachers 

implementing Pathways to 

Reading. Observation notes are 

shared with principals and Asst. 

Superintendent of Curriculum. 

Additional PD is provided based 

on the nature of the 

observation.

Grades K-6 Developmental 

Reading Assessment - 

DRA

Sept., Dec,. 

May

To monitor the acquisition of reading skills 

to ensure each student receives instruction 

designed to meet his/her individual needs.

Classroom teachers will use the data to form 

guided reading groups in their classroom and 

provide instruction to fill the gaps students have 

in literacy skills.  Students scoring low on the 

DRA will be referred to Language Arts Lab (LAL) 

or Title I services.

Classroom teachers will administer 

the DRA on an individual basis.  

Title I and LAL teachers will 

support the assessment process 

when available. 

Parents will be 

provided with reports 

during parent teacher 

conferences and on a 

regular basis 

throughout the 

academic year. 

Classroom teachers will be 

trained by DRA Specialists. 

Follow-up training will be 

provided by the LAL teachers 

and principals with reading 

specialist degrees. 

Grade 7-8 Reading Inventory Aug. Dec., 

May

To screen students, support instructional 

planning, progress monitoring, and 

standards benchmarking. 

Reading services are determined based on the 

Reading Inventory grade equitant scores as one 

indicator in the multi-criteria requirement for 

class placement.

Reading Inventory Grade level equivalency will 

be used  as an indicator to identify 

characteristics of dyslexia as required by law.

Reading teachers administer the 

Reading Inventory assessment in 

the classroom. 

Parents and teachers 

are provided with 

results within a few 

weeks of being given 

the assessment. 

Teachers have been trained by 

the Literacy Coordinator in how 

to administer the Reading 

Inventory assessment with 

fidelity.

Assessments: District Wide K-12



Grades K-12 Assessing 

Comprehension and 

Communication in 

English State to State 

for English Language 

Learners ACCESS for 

ELL

Required by DESE

January - 

February

To assess the academic English language 

proficiency of students in listening, 

speaking, reading, and writing.

ELL service  programing and content to be 

taught in pull out and push in sessions will be 

determined.

Students will be released from ELL services 

based on assessment results.

Students will be assessed in 

individual or small group sessions 

based on the assessment 

instructions.  

Personnel will attend ACCESS 

training to become certified to 

administer the assessment and to 

appropriately evaluate result data. 

Results will be 

provided to the ELL 

teachers.

Regular education 

teachers will be 

forwarded individual 

student results.

Staff will be trained on how to 

interpret the results by the ELL 

staff.

ELL staff members will be 

trained in administration of the 

ACCESS test, view modules to 

pass the certification test. 

K-12 potential 

ELL students

W-APT

Required by DESE 

based on home 

language survey 

enrollment 

information

Within two 

weeks of 

student 

enrollment

To assess the oral language proficiency of 

students.

Results will be utilized to determine need for 

English as Second Language services.

The W-APT will be given by the ELL 

teachers and paras as the W-APT 

mandates. 

Results will be given 

to teachers, 

counselors, and 

administrators for 

proper academic 

placement in ELL 

programs.

ELL staff will receive 

professional development to 

ensure quality instruction in pull 

out or push in services.  Training 

will be attended to ensure 

assessment is administered 

with fidelity. 

Grades K-12 Benchmark Progress 

Monitoring

Quarterly To assess content area achievement on the 

Missouri Learning Standards and pre-assess 

upcoming standards for instructional 

planning. 

Results will be used to reteach areas of struggle, 

evaluate the curriculum and standards pacing, 

to determine need of professional 

development.  Results are used as a component 

of data for placement in Language Arts Lab, Title 

I programs, and afterschool tutoring.  Data is 

also used to instrucitonally plan for varied levels 

of student abilities. 

Students will be assessed via 

paper/pencil or via electronic 

assessments in Schoology or 

Lumen.

Results are evaluated 

by the teachers and 

forwarded to the 

building principal and 

to the Asst. 

Superintendent for 

review. 

Professional development is 

provided in areas in which data 

shows training is needed. 

Grades 1.5-6 STAR Math Quarterly To assess math skills in the following 

domains: Counting and Cardinality, 

Operations and Algebraic Thinking, 

Geometry, Expressions and Equations, 

Number and Operation, Functions, Ratios 

and Proportional Relationships, Number 

System, Measurement and Data, Statistics 

and Probability.

To screen students, support instructional 

planning, progress monitoring and 

standards benchmarking. 

Results will be used to assist teachers in 

determining strengths and areas of concern in 

math on an individual student basis.  Data 

collected will assist teachers in differentiating 

instruction for students with in the classroom 

and also provide evidence for intervention 

needs.

STAR Math is administered via 

technology.  The assessment is 

administered in a whole group 

setting with each student having 

hardware to take the assessment.  

Some students take the 

assessment on an individual basis 

depending on their ability to 

perform in a large group setting. 

Results are evaluated 

by teachers.  Data is 

also provided to 

principals to be 

placed on the District 

Assessment 

Spreadsheet.  Results 

are also shared with 

parents via report 

cards.

The staff receives training on 

how to administer the test and 

on how interpret data on an on 

needed basis. 



To evaluate individual student performance 

on Missouri Learning Standards in the areas 

of ELA, Math, and Science.

To evaluate the curriculum and instruction 

in the classroom, building, and district.

To determine need for standard-specific  

professional development.

To determine the need for additional 

programing and instructional materials.

Spring: Late 

April, Early 

May

MAP or MAP-A; ELA, 

Math & Science

Required by DESE

Grades 3, 4, 5,  

6, 7, 8 (ELA & 

Math)

Grades 5, 8 

(Science also)

MAP results are 

shared with parents 

within 15 business 

days.  Results will be 

sent home with 

students or mailed.

Results of 

disaggregation of 

data is shared with 

teachers throughout 

the fall.

The Asst. Superintendent, 

District Test Coordinators, and 

Instructional Coaches will 

attend workshops and 

conferences to acquire 

information about the MAP 

assessment.  This information is 

shared via e-mail or in personal 

training sessions. 

 

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

Assessments are given by 

classroom and resources teachers, 

counselors, and paras.  All 

personnel administering the 

assessment or coming in contact 

with the assessment will 

participate in DESE MAP 

Administration Training and sign 

the Understanding of Test 

Administration form.

Technology personnel put InSight 

on the computers.  A lab schedule 

is created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Large print test materials are 

released to the building principals 

from the Curriculum Office after 

the principal counts the materials 

and verifies the number of test 

booklets with the administrative 

assistant to the Asst. 

Superintendent of Curriculum.  

Test are kept in a secure location 

at each building.  At the time of 

the testing session, teachers 

proceed to the office, count out 

the test booklets based on the 

number of students to be assessed 

and sign the Assessment Checkout 

form.  Upon completion of the 

testing session, the teacher 

returns the tests, counts the 

booklets, verifies the number with 

the principal and the tests are 

secured.

The test is administered as per 

MAP guidelines within the testing 

window, typically in late April, 

early May.

On an annual basis, MAP scores are shared with 

the SDOW BOE, administration, instructional 

coaches and teachers.  Data is evaluated by the 

Asst. Superintendent and the Executive Director 

of Special Education.  Reports are reviewed with 

the Superintendent, building administrators, 

and instructional coaches.  Building 

administrators continue to disaggregate the 

data sharing the findings with individual 

teachers.  All parties reviewing the data 

determine changes in curriculum and provide 

input for professional development to ensure 

teachers understand the standards, are teaching 

the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Results are used for course placement in grades 

7 and 8. 



Grades 5 & 9 Presidential Fitness

Required by DESE

October, April To assess the fitness level of students. Scores obtained in October are used to set 

growth goals in each fitness area assessed.

The April assessment is used assess increases in 

physical fitness skill.  Awards are distributed to 

students based on their fitness records.

Physical Education teachers 

administer the assessment in P.E. 

courses.

Results are shared 

with students and 

with parents through 

quarterly grade 

reporting. 

Teachers are provided with 

DESE guidelines to administer 

the assessment, as well as, how 

to document results for MOSIS 

data collection. 

Grade 8 Career Interest 

Inventory

January To determine students area of career 

cluster identification.

Counselors will use the career planning 

information to developed the four year plan of 

study.

WMS Counselors will administer 

the inventory

Results will be used 

for classroom 

presentations. 

individual results will 

be provided to the 

student and  

parent/guardian.

None in this area

To evaluate individual student performance 

on Missouri Learning Standards in the areas 

of ELA, Math, and Science.

To evaluate the curriculum and instruction 

in the classroom, building, and district.

To determine need for standard-specific  

professional development.

To determine the need for additional 

programing and instructional materials.

Spring: Late 

April, Early 

May

MAP or MAP-A; ELA, 

Math & Science

Required by DESE

Grades 3, 4, 5,  

6, 7, 8 (ELA & 

Math)

Grades 5, 8 

(Science also)

MAP results are 

shared with parents 

within 15 business 

days.  Results will be 

sent home with 

students or mailed.

Results of 

disaggregation of 

data is shared with 

teachers throughout 

the fall.

The Asst. Superintendent, 

District Test Coordinators, and 

Instructional Coaches will 

attend workshops and 

conferences to acquire 

information about the MAP 

assessment.  This information is 

shared via e-mail or in personal 

training sessions. 

 

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

Assessments are given by 

classroom and resources teachers, 

counselors, and paras.  All 

personnel administering the 

assessment or coming in contact 

with the assessment will 

participate in DESE MAP 

Administration Training and sign 

the Understanding of Test 

Administration form.

Technology personnel put InSight 

on the computers.  A lab schedule 

is created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Large print test materials are 

released to the building principals 

from the Curriculum Office after 

the principal counts the materials 

and verifies the number of test 

booklets with the administrative 

assistant to the Asst. 

Superintendent of Curriculum.  

Test are kept in a secure location 

at each building.  At the time of 

the testing session, teachers 

proceed to the office, count out 

the test booklets based on the 

number of students to be assessed 

and sign the Assessment Checkout 

form.  Upon completion of the 

testing session, the teacher 

returns the tests, counts the 

booklets, verifies the number with 

the principal and the tests are 

secured.

The test is administered as per 

MAP guidelines within the testing 

window, typically in late April, 

early May.

On an annual basis, MAP scores are shared with 

the SDOW BOE, administration, instructional 

coaches and teachers.  Data is evaluated by the 

Asst. Superintendent and the Executive Director 

of Special Education.  Reports are reviewed with 

the Superintendent, building administrators, 

and instructional coaches.  Building 

administrators continue to disaggregate the 

data sharing the findings with individual 

teachers.  All parties reviewing the data 

determine changes in curriculum and provide 

input for professional development to ensure 

teachers understand the standards, are teaching 

the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Results are used for course placement in grades 

7 and 8. 



Assessments are given by 

classroom and resource teachers, 

counselors, and paras.  All 

personnel administering the 

assessment or coming in contact 

with the assessment will 

participate in DESE MAP 

Administration Training and sign 

the Understanding of Test 

Administration form.

Technology personnel put I-Tester 

on the computers.  A lab schedule 

is created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Large print test materials are 

released to the building principals 

from the Curriculum Office after 

the principal counts the materials 

and verifies the number of test 

booklets with the administrative 

assistant to the Asst. 

Superintendent of Curriculum.  

Test are kept in a secure location 

at each building.  At the time of 

the testing session, teachers 

proceed to the office, count out 

the test booklets based on the 

number of students to be assessed 

and sign the Assessment Checkout 

form.  Upon completion of the 

testing session, the teacher 

returns the tests, counts the 

booklets, verifies the number with 

the principal and the tests are 

secured.

The test is administered as per 

MAP guidelines within the testing 

window, typically in late April, 

early May.

MAP results are 

shared with parents 

within 15 business 

days.  Results will be 

sent home with 

students or mailed.

Results of 

disaggregation of 

data is shared with 

teachers throughout 

the fall or after test 

results are acquired.

The Asst. Superintendent, 

District Test Coordinators, and 

Instructional Coaches will 

attend workshops and 

conferences to acquire 

information about the MAP 

assessment.  This information is 

shared via e-mail or in personal 

training sessions. 

 

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

On an annual basis, MAP scores are shared with 

the SDOW BOE, administration, instructional 

coaches and teachers.  Data is evaluated by the 

Asst. Superintendent and the Executive Director 

of Special Education.  Reports are reviewed with 

the Superintendent, building administrators, 

and instructional coaches.  Building 

administrators continue to disaggregate the 

data sharing the findings with individual 

teachers.  All parties reviewing the data 

determine changes in curriculum and provide 

input for professional development to ensure 

teachers understand the standards, are teaching 

the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Spring: Late 

April, Early 

May

MAP EOC Algebra I

Required by DESE

Grade 8 or HS To evaluate individual student performance 

on Missouri Learning Standards in the areas 

of Algebra I.

To evaluate the curriculum and instruction 

in the classroom, building and district.

To determine need for standard-specific  

professional development.

To determine the need for additional 

programing and instructional materials.



Assessments are given by 

classroom and resource teachers, 

counselors, and paras.  All 

personnel administering the 

assessment or coming in contact 

with the assessment will 

participate in DESE MAP 

Administration Training and sign 

the Understanding of Test 

Administration form.

Technology personnel put I-Tester 

on the computers.  A lab schedule 

is created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Large print test materials are 

released to the building principals 

from the Curriculum Office after 

the principal counts the materials 

and verifies the number of test 

booklets with the administrative 

assistant to the Asst. 

Superintendent of Curriculum.  

Test are kept in a secure location 

at each building.  At the time of 

the testing session, teachers 

proceed to the office, count out 

the test booklets based on the 

number of students to be assessed 

and sign the Assessment Checkout 

form.  Upon completion of the 

testing session, the teacher 

returns the tests, counts the 

booklets, verifies the number with 

the principal and the tests are 

secured.

The test is administered as per 

MAP guidelines within the testing 

window, typically in late April, 

early May.

MAP results are 

shared with parents 

within 15 business 

days.  Results will be 

sent home with 

students or mailed.

Results of 

disaggregation of 

data is shared with 

teachers throughout 

the fall or after test 

results are acquired.

The Asst. Superintendent, 

District Test Coordinators, and 

Instructional Coaches will 

attend workshops and 

conferences to acquire 

information about the MAP 

assessment.  This information is 

shared via e-mail or in personal 

training sessions. 

 

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

On an annual basis, MAP scores are shared with 

the SDOW BOE, administration, instructional 

coaches and teachers.  Data is evaluated by the 

Asst. Superintendent and the Executive Director 

of Special Education.  Reports are reviewed with 

the Superintendent, building administrators, 

and instructional coaches.  Building 

administrators continue to disaggregate the 

data sharing the findings with individual 

teachers.  All parties reviewing the data 

determine changes in curriculum and provide 

input for professional development to ensure 

teachers understand the standards, are teaching 

the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Spring: Late 

April, Early 

May

MAP EOC Algebra I

Required by DESE

Grade 8 or HS To evaluate individual student performance 

on Missouri Learning Standards in the areas 

of Algebra I.

To evaluate the curriculum and instruction 

in the classroom, building and district.

To determine need for standard-specific  

professional development.

To determine the need for additional 

programing and instructional materials.



MAP results are 

shared with parents 

within 15 business 

days.  Results will be 

sent home with 

students or mailed.

Results of 

disaggregation of 

data is shared with 

teachers throughout 

the fall or after test 

results are acquired.

The Asst. Superintendent, 

District Test Coordinators, and 

Instructional Coaches will 

attend workshops and 

conferences to acquire 

information about the MAP 

assessment.  This information is 

shared via e-mail or in personal 

training sessions. 

 

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

Assessments are given by 

classroom and resources teachers, 

counselors, and paras.  All 

personnel administering the 

assessment or coming in contact 

with the assessment will 

participate in DESE MAP 

Administration Training and sign 

the Understanding of Test 

Administration form.

Technology personnel put I-Tester 

on the computers.  A lab schedule 

is created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Large print test materials are 

released to the building principals 

from the Curriculum Office after 

the principal counts the materials 

and verifies the number of test 

booklets with the administrative 

assistant to the Asst. 

Superintendent of Curriculum.  

Test are kept in a secure location 

at each building.  At the time of 

the testing session, teachers 

proceed to the office, count out 

the test booklets based on the 

number of students to be assessed 

and sign the Assessment Checkout 

form.  Upon completion of the 

testing session, the teacher 

returns the tests, counts the 

booklets, verifies the number with 

the principal and the tests are 

secured.

The test is administered as per 

MAP guidelines within the testing 

window, typically in late April, 

early May.

On an annual basis, MAP scores are shared with 

the SDOW BOE, administration, instructional 

coaches and teachers.  Data is evaluated by the 

Asst. Superintendent and the Executive Director 

of Special Education.  Reports are reviewed with 

the Superintendent, building administrators, 

and instructional coaches.  Building 

administrators continue to disaggregate the 

data sharing the findings with individual 

teachers.  All parties reviewing the data 

determine changes in curriculum and provide 

input for professional development to ensure 

teachers understand the standards, are teaching 

the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Grade 9 To evaluate individual student performance 

on Missouri Learning Standards in the areas 

of Biology.

To evaluate the curriculum and instruction 

in the classroom, building, and district.

To determine need for standard-specific  

professional development.

To determine the need for additional 

programing and instructional materials.

Spring: Late 

April, Early 

May

MAP EOC Biology

Required by DESE



Grade 9 Cluster Finder 

(Naviance)

September To determine students area of career 

cluster identification.

Counselors will use the career planning 

information to develop the four year plan of 

study.

WHS counselors will administer 

the inventory.

Results will be used 

for classroom 

presentations. 

individual results will 

be provided to the 

student and  

parent/guardian.

None in this area.

Grade 9 Learning Styles 

Inventory 

September Identify learning styles. Counselors will use the results to help students 

understand their learning styles.

Guidance counselors will 

administer the inventory.

Results will be used 

for classroom 

presentations. 

individual results will 

be provided to the 

student and  

parent/guardian.

Teacher will be trained on 

interpretation of results, 

understanding the students in 

your class and how they learn.

MAP results are 

shared with parents 

within 15 business 

days.  Results will be 

sent home with 

students or mailed.

Results of 

disaggregation of 

data is shared with 

teachers throughout 

the fall or after test 

results are acquired.

The Asst. Superintendent, 

District Test Coordinators, and 

Instructional Coaches will 

attend workshops and 

conferences to acquire 

information about the MAP 

assessment.  This information is 

shared via e-mail or in personal 

training sessions. 

 

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

Assessments are given by 

classroom and resources teachers, 

counselors, and paras.  All 

personnel administering the 

assessment or coming in contact 

with the assessment will 

participate in DESE MAP 

Administration Training and sign 

the Understanding of Test 

Administration form.

Technology personnel put I-Tester 

on the computers.  A lab schedule 

is created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Large print test materials are 

released to the building principals 

from the Curriculum Office after 

the principal counts the materials 

and verifies the number of test 

booklets with the administrative 

assistant to the Asst. 

Superintendent of Curriculum.  

Test are kept in a secure location 

at each building.  At the time of 

the testing session, teachers 

proceed to the office, count out 

the test booklets based on the 

number of students to be assessed 

and sign the Assessment Checkout 

form.  Upon completion of the 

testing session, the teacher 

returns the tests, counts the 

booklets, verifies the number with 

the principal and the tests are 

secured.

The test is administered as per 

MAP guidelines within the testing 

window, typically in late April, 

early May.

On an annual basis, MAP scores are shared with 

the SDOW BOE, administration, instructional 

coaches and teachers.  Data is evaluated by the 

Asst. Superintendent and the Executive Director 

of Special Education.  Reports are reviewed with 

the Superintendent, building administrators, 

and instructional coaches.  Building 

administrators continue to disaggregate the 

data sharing the findings with individual 

teachers.  All parties reviewing the data 

determine changes in curriculum and provide 

input for professional development to ensure 

teachers understand the standards, are teaching 

the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Grade 9 To evaluate individual student performance 

on Missouri Learning Standards in the areas 

of Biology.

To evaluate the curriculum and instruction 

in the classroom, building, and district.

To determine need for standard-specific  

professional development.

To determine the need for additional 

programing and instructional materials.

Spring: Late 

April, Early 

May

MAP EOC Biology

Required by DESE



Grade 9 CPR Training December & 

May

Students receive CPR instruction and 

training in the proper performance of the 

Heimlich maneuver or other first aid for 

choking.

Assessments are given by Health 

Class instructors during Health 

Class

Health instructors are trained 

by SDOW's nursing staff.

Grade 10 Career Interest 

Inventory (Naviance)

January To evaluate interests and aptitude to assist 

students in planning their educational 

programs and make informed course and 

career choices.

Counselors will use the results to help students 

understand their interests and assist students in 

taking courses that coincide with their interest 

and skill level..

Guidance counselors will 

administer the inventory.

Results will be used 

for classroom 

presentations. 

individual results will 

be provided to the 

student and  

parent/guardian.

Teacher will be trained on 

interpretation of results, 

understanding the students in 

your class and how they learn.

Grade 10 Armed Services 

Vocational Aptitude 

Battery ASVAB

November To evaluate interests and aptitude to assist 

students in planning their educational 

programs and make informed course and 

career choices.

To identify areas of potential vocational 

aptitude.

Results will be used to guide students in course 

selection and understanding of aptitude 

strength. 

 Armed Services Recruiters will 

administer the battery.

Students will be 

provided their results 

which will be 

reviewed by the 

counselors.  Data will 

be used to make 

instructional changes 

in curriculum and to 

determine additional 

course to be offered.

No training required. 



Spring: Late 

April, Early 

May

MAP EOC English II

Required by DESE

Grade 10 Assessments are given by 

classroom and resource teachers, 

counselors, and paras.  All 

personnel administering the 

assessment or coming in contact 

with the assessment will 

participate in DESE MAP 

Administration Training and sign 

the Understanding of Test 

Administration form.

Technology personnel put I-Tester 

on the computers.  A lab schedule 

is created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Large print test materials are 

released to the building principals 

from the Curriculum Office after 

the principal counts the materials 

and verifies the number of test 

booklets with the administrative 

assistant to the Asst. 

Superintendent of Curriculum.  

Test are kept in a secure location 

at each building.  At the time of 

the testing session, teachers 

proceed to the office, count out 

the test booklets based on the 

number of students to be assessed 

and sign the Assessment Checkout 

form.  Upon completion of the 

testing session, the teacher 

returns the tests, counts the 

booklets, verifies the number with 

the principal and the tests are 

secured.

The test is administered as per 

MAP guidelines within the testing 

window, typically in late April, 

early May.

Student group 

meeting to discuss 

results; Admin and 

counselor 

collaboration 

regarding scholarship 

potential recipients.

The Asst. Superintendent, 

District Test Coordinators, and 

Instructional Coaches will 

attend workshops and 

conferences to acquire 

information about the MAP 

assessment.  This information is 

shared via e-mail or in personal 

training sessions. 

 

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

On an annual basis, MAP scores are shared with 

the SDOW BOE, administration, instructional 

coaches and teachers.  Data is evaluated by the 

Asst. Superintendent and the Executive Director 

of Special Education.  Reports are reviewed with 

the Superintendent, building administrators, 

and instructional coaches.  Building 

administrators continue to disaggregate the 

data sharing the findings with individual 

teachers.  All parties reviewing the data 

determine changes in curriculum and provide 

input for professional development to ensure 

teachers understand the standards, are teaching 

the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

To evaluate individual student performance 

on Missouri Learning Standards in the areas 

of English II.

To evaluate the curriculum and instruction 

in the classroom, building and district.

To determine need for standard-specific  

professional development.

To determine the need for additional 

programing and instructional materials.



Grade 10 & 11 Preliminary 

Scholastic Aptitude 

Battery/National 

Merit Scholarship 

Qualifier Test  P-

SAT/NMSQT

October To determine college readiness and 

strengths in content areas.  Data will be 

used to assist students in preparing for the 

SAT assessment.

Results will be used for college admissions and 

entry into the National Merit Scholarship 

Program if qualifying score is attained.

All post secondary bound students 

will be encouraged to take either 

the ACT or SAT and preparation 

assessments. 

Test information, fees, dates, and 

student preparation materials will 

be provided to students on month 

prior to test date.

National Normed Test given by 

trained test proctors.

Student group 

meeting to discuss 

results; Admin and 

counselor 

collaboration 

regarding scholarship 

potential recipients.

Interpretation of results as it 

relates to curricular planning; 

PD on training to give the test.

Spring: Late 

April, Early 

May

MAP EOC English II

Required by DESE

Grade 10 Assessments are given by 

classroom and resource teachers, 

counselors, and paras.  All 

personnel administering the 

assessment or coming in contact 

with the assessment will 

participate in DESE MAP 

Administration Training and sign 

the Understanding of Test 

Administration form.

Technology personnel put I-Tester 

on the computers.  A lab schedule 

is created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Large print test materials are 

released to the building principals 

from the Curriculum Office after 

the principal counts the materials 

and verifies the number of test 

booklets with the administrative 

assistant to the Asst. 

Superintendent of Curriculum.  

Test are kept in a secure location 

at each building.  At the time of 

the testing session, teachers 

proceed to the office, count out 

the test booklets based on the 

number of students to be assessed 

and sign the Assessment Checkout 

form.  Upon completion of the 

testing session, the teacher 

returns the tests, counts the 

booklets, verifies the number with 

the principal and the tests are 

secured.

The test is administered as per 

MAP guidelines within the testing 

window, typically in late April, 

early May.

Student group 

meeting to discuss 

results; Admin and 

counselor 

collaboration 

regarding scholarship 

potential recipients.

The Asst. Superintendent, 

District Test Coordinators, and 

Instructional Coaches will 

attend workshops and 

conferences to acquire 

information about the MAP 

assessment.  This information is 

shared via e-mail or in personal 

training sessions. 

 

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

On an annual basis, MAP scores are shared with 

the SDOW BOE, administration, instructional 

coaches and teachers.  Data is evaluated by the 

Asst. Superintendent and the Executive Director 

of Special Education.  Reports are reviewed with 

the Superintendent, building administrators, 

and instructional coaches.  Building 

administrators continue to disaggregate the 

data sharing the findings with individual 

teachers.  All parties reviewing the data 

determine changes in curriculum and provide 

input for professional development to ensure 

teachers understand the standards, are teaching 

the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

To evaluate individual student performance 

on Missouri Learning Standards in the areas 

of English II.

To evaluate the curriculum and instruction 

in the classroom, building and district.

To determine need for standard-specific  

professional development.

To determine the need for additional 

programing and instructional materials.



Grade 11 Strengths Explorer 

(Naviance)

January To evaluate interests and aptitude to assist 

students in planning their educational 

programs and make informed course and 

career choices.

Counselors will use the results to help students 

understand their interests and assist students in 

taking courses that coincide with their interest 

and skill level..

Guidance counselors will 

administer the survey.

Student group 

meeting to discuss 

results; Admin and 

counselor 

collaboration 

regarding scholarship 

potential recipients.

Interpretation of results as it 

relates to curricular planning; 

PD on training to give the test.

Grade 11 Game Plan Survey 

(Naviance)

March To evaluate interests and aptitude to assist 

students in planning their educational 

programs and make informed course and 

career choices.

Counselors will use the results to help students 

understand their interests and assist students in 

taking courses that coincide with their interest 

and skill level..

Guidance counselors will 

administer the survey.

Student group 

meeting to discuss 

results; Admin and 

counselor 

collaboration 

regarding scholarship 

potential recipients.

Interpretation of results as it 

relates to curricular planning; 

PD on training to give the test.

Grade 11 Civics Exam

Required by DESE

March To assess student knowledge of civics. Results will be utilized to reteach students to 

enable passing of the assessment.

Students must pass as per DESE graduation 

requirement

Curriculum content, pacing, and course design 

and materials will be evaluated based on 

results. 

The classroom teacher will 

administer the civics assessment 

as part of the Government and 

Politics course work. 

Passage of the 

assessment will be 

reported on 

transcripts.  Students 

will be provided 

individual results. 

Upon evaluation of the test 

results, professional 

development will be provided 

social studies teachers if 

needed.

Grade 11 MO and US 

Constitution Exam

Required by DESE

December & 

May

To assess student knowledge of the MO 

and US Constitution.

Results will be utilized to reteach students to 

enable passing of the assessment.

Curriculum content, pacing, and course design 

and materials will be evaluated based on 

results. 

The classroom teacher will 

administer MO and US 

Constitutions tests as part of the 

Government and Politics course 

work. 

Passage of the 

assessment will be 

reported on 

transcripts.  Students 

will be provided 

individual results. 

Upon evaluation of the test 

results, professional 

development will be provided 

social studies teachers if 

needed.



Assessments are given by 

classroom and resource teachers, 

counselors, and paras.  All 

personnel administering the 

assessment or coming in contact 

with the assessment will 

participate in DESE MAP 

Administration Training and sign 

the Understanding of Test 

Administration form.

Technology personnel put I-Tester 

on the computers.  A lab schedule 

is created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Large print test materials are 

released to the building principals 

from the Curriculum Office after 

the principal counts the materials 

and verifies the number of test 

booklets with the administrative 

assistant to the Asst. 

Superintendent of Curriculum.  

Test are kept in a secure location 

at each building.  At the time of 

the testing session, teachers 

proceed to the office, count out 

the test booklets based on the 

number of students to be assessed 

and sign the Assessment Checkout 

form.  Upon completion of the 

testing session, the teacher 

returns the tests, counts the 

booklets, verifies the number with 

the principal and the tests are 

secured.

The test is administered as per 

MAP guidelines within the testing 

window, typically in late April, 

early May.

MAP results are 

shared with parents 

within 15 business 

days.  Results will be 

sent home with 

students or mailed.

Results of 

disaggregation of 

data is shared with 

teachers throughout 

the fall or after test 

results are acquired.

The Asst. Superintendent, 

District Test Coordinators, and 

Instructional Coaches will 

attend workshops and 

conferences to acquire 

information about the MAP 

assessment.  This information is 

shared via e-mail or in personal 

training sessions. 

 

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

On an annual basis, MAP scores are shared with 

the SDOW BOE, administration, instructional 

coaches and teachers.  Data is evaluated by the 

Asst. Superintendent and the Executive Director 

of Special Education.  Reports are reviewed with 

the Superintendent, building administrators, 

and instructional coaches.  Building 

administrators continue to disaggregate the 

data sharing the findings with individual 

teachers.  All parties reviewing the data 

determine changes in curriculum and provide 

input for professional development to ensure 

teachers understand the standards, are teaching 

the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

To evaluate individual student performance 

on Missouri Learning Standards in the areas 

of Algebra II.

To evaluate the curriculum and instruction 

in the classroom, building and district.

To determine need for standard-specific  

professional development.

To determine the need for additional 

programing and instructional materials.

Spring: Late 

April, Early 

May

MAP EOC Algebra II

Required by DESE

Grade 11



Assessments are given by 

classroom and resource teachers, 

counselors, and paras.  All 

personnel administering the 

assessment or coming in contact 

with the assessment will 

participate in DESE MAP 

Administration Training and sign 

the Understanding of Test 

Administration form.

Technology personnel put I-Tester 

on the computers.  A lab schedule 

is created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Large print test materials are 

released to the building principals 

from the Curriculum Office after 

the principal counts the materials 

and verifies the number of test 

booklets with the administrative 

assistant to the Asst. 

Superintendent of Curriculum.  

Test are kept in a secure location 

at each building.  At the time of 

the testing session, teachers 

proceed to the office, count out 

the test booklets based on the 

number of students to be assessed 

and sign the Assessment Checkout 

form.  Upon completion of the 

testing session, the teacher 

returns the tests, counts the 

booklets, verifies the number with 

the principal and the tests are 

secured.

The test is administered as per 

MAP guidelines within the testing 

window, typically in late April, 

early May.

MAP results are 

shared with parents 

within 15 business 

days.  Results will be 

sent home with 

students or mailed.

Results of 

disaggregation of 

data is shared with 

teachers throughout 

the fall or after test 

results are acquired.

The Asst. Superintendent, 

District Test Coordinators, and 

Instructional Coaches will 

attend workshops and 

conferences to acquire 

information about the MAP 

assessment.  This information is 

shared via e-mail or in personal 

training sessions. 

 

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

On an annual basis, MAP scores are shared with 

the SDOW BOE, administration, instructional 

coaches and teachers.  Data is evaluated by the 

Asst. Superintendent and the Executive Director 

of Special Education.  Reports are reviewed with 

the Superintendent, building administrators, 

and instructional coaches.  Building 

administrators continue to disaggregate the 

data sharing the findings with individual 

teachers.  All parties reviewing the data 

determine changes in curriculum and provide 

input for professional development to ensure 

teachers understand the standards, are teaching 

the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

To evaluate individual student performance 

on Missouri Learning Standards in the areas 

of Algebra II.

To evaluate the curriculum and instruction 

in the classroom, building and district.

To determine need for standard-specific  

professional development.

To determine the need for additional 

programing and instructional materials.

Spring: Late 

April, Early 

May

MAP EOC Algebra II

Required by DESE

Grade 11



Grade 11 and 12 TSA/ IRC Agriculture 

Skills and Knowledge 

Assessment

April A technical skill assessment measures skill 

proficiency of Career and Technical 

Education (CTE) students who are 

concentrators in Agriculture. 

An Industry Recognized Credential is a  

portable, recognized credential (tangible 

evidence) that validates an individual has 

successfully demonstrated skill 

competencies in a core set of content and 

performance standards in a specific set of 

work-related tasks, single occupational 

area.

On an annual basis, TSA / IRC scores are shared 

with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resource teachers. and 

paras, guidance counselors, and 

administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

TSA / IRC results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a certificate.  

This certificate 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 



Grade 11 and 12  TSA/ IRC ASK April A technical skill assessment measures skill 

proficiency of Career and Technical 

Education (CTE) students who are 

concentrators in Welding.

An Industry Recognized Credential is a  

portable, recognized credential (tangible 

evidence) that validates an individual has 

successfully demonstrated skill 

competencies in a core set of content and 

performance standards in a specific set of 

work-related tasks, single occupational 

area.

On an annual basis, TSA / IRC scores are shared 

with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resources teachers. 

and paras, guidance counselors, 

and administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

TSA / IRC results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a certificate.  

This certificate 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

Grade 12 AP Chemistry, AP 

Calculus, AP 

Literature & 

Composition, AP 

Physics, AP Biology, 

AP English Language 

& Composition, AP 

Statistics, AP Studio 

Art, AP US 

Government & 

Politics, AP 

Computer Science 

Principles, AP 

Seminar, AP United 

States History, AP 

Reserach, AP Spanish 

May The assessment is used to determine 

whether the student will receive college 

credit for the AP course by scoring a 4 or 5 

at all colleges, or a 3 at some colleges and 

universities. 

Guidance, administrators and teachers will 

assess student performance and curricular 

delivery of content to prepare students for AP 

exams.

Offsite testing; nationally normed 

test; trained proctors give the 

exam.

Individually mailed to 

students by AP.

Interpretation of results as it 

relates to curricular planning; 

PD on training to give the test.



Grade 12 TSA/ IRC SkillsUSA 

Printed

April A technical skill assessment measures skill 

proficiency of Career and Technical 

Education (CTE) students who are 

concentrators in Graphic Communications. 

An Industry Recognized Credential is a  

portable, recognized credential (tangible 

evidence) that validates an individual has 

successfully demonstrated skill 

competencies in a core set of content and 

performance standards in a specific set of 

work-related tasks, single occupational 

area.

On an annual basis, TSA / IRC scores are shared 

with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resources teachers. 

and paras, guidance counselors, 

and administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

TSA / IRC results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a certificate.  

This certificate 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 



Grade 12 TSA/ IRC National 

Health Care 

Foundation Skills 

Standard

April A technical skill assessment measures skill 

proficiency of Career and Technical 

Education (CTE) students who are 

concentrators in Health Occupations.

An Industry Recognized Credential is a  

portable, recognized credential (tangible 

evidence) that validates an individual has 

successfully demonstrated skill 

competencies in a core set of content and 

performance standards in a specific set of 

work-related tasks, single occupational 

area.

On an annual basis, TSA / IRC scores are shared 

with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resources teachers. 

and paras, guidance counselors, 

and administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

TSA / IRC results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a certificate.  

This certificate 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 



Grade 12 TSA/ IRC CompTIA A+ 

Certification

April A technical skill assessment measures skill 

proficiency of Career and Technical 

Education (CTE) students who are 

concentrators in Information Technology.

An Industry Recognized Credential is a  

portable, recognized credential (tangible 

evidence) that validates an individual has 

successfully demonstrated skill 

competencies in a core set of content and 

performance standards in a specific set of 

work-related tasks, single occupational 

area.

On an annual basis, TSA / IRC scores are shared 

with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resources teachers. 

and paras, guidance counselors, 

and administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

TSA / IRC results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a certificate.  

This certificate 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 



Grade 12 TSA/ IRC Early 

Childhood AAFCS

April A technical skill assessment measures skill 

proficiency of Career and Technical 

Education (CTE) students who are 

concentrators in Early Childhood Education. 

An Industry Recognized Credential is a  

portable, recognized credential (tangible 

evidence) that validates an individual has 

successfully demonstrated skill 

competencies in a core set of content and 

performance standards in a specific set of 

work-related tasks, single occupational 

area.

On an annual basis, TSA / IRC scores are shared 

with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resource teachers. and 

paras, guidance counselors, and 

administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

TSA / IRC results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a certificate.  

This certificate is 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 



Grade 12 and 

Adult 

WorkKeys March ACT WorkKeys helps ensure that individuals 

are ready for work.  Students take these 

assessments to help them understand the 

skill levels required for the careers they are 

considering.  Students take three 

assessments:  Applied Mathematics, 

Locating Information, and Reading for 

Information.

On an annual basis, Work Keys  scores are 

shared with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resource teachers. and 

paras, guidance counselors, and 

administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

Work Keys results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a Certificate 

at various skills levels. 

The students also 

earn credentials in 

their National Career 

Readiness Certificate.  

These certificates are 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 



Grade 12 and 

Adult 

TSA/ IRC National 

Automotive 

Technicians 

Education 

Foundation

April A technical skill assessment measures skill 

proficiency of Career and Technical 

Education (CTE) students who are 

concentrators in Automotive Technicians.

An Industry Recognized Credential is a  

portable, recognized credential (tangible 

evidence) that validates an individual has 

successfully demonstrated skill 

competencies in a core set of content and 

performance standards in a specific set of 

work-related tasks, single occupational 

area.

On an annual basis, TSA / IRC scores are shared 

with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resources teachers. 

and paras, guidance counselors, 

and administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

TSA / IRC results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a certificate.  

This certificate is 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 

Grade 12 and 

Adult 

TSA/ IRC Carpentry 

PACT

April A technical skill assessment measures skill 

proficiency of Career and Technical 

Education (CTE) students who are 

concentrators in Carpentry.

An Industry Recognized Credential is a  

portable, recognized credential (tangible 

evidence) that validates an individual has 

successfully demonstrated skill 

competencies in a core set of content and 

performance standards in a specific set of 

work-related tasks, single occupational 

area.

On an annual basis, TSA / IRC scores are shared 

with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resources teachers. 

and paras, guidance counselors, 

and administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

TSA / IRC results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a certificate.  

This certificate is 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 



Grade 12 and 

Adult 

TSA/ IRC NIMS 

Machine Tool

April A technical skill assessment measures skill 

proficiency of Career and Technical 

Education (CTE) students who are 

concentrators in Machine Tool Technology.

An Industry Recognized Credential is a  

portable, recognized credential (tangible 

evidence) that validates an individual has 

successfully demonstrated skill 

competencies in a core set of content and 

performance standards in a specific set of 

work-related tasks, single occupational 

area.

On an annual basis, TSA / IRC scores are shared 

with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resources teachers. 

and paras, guidance counselors, 

and administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

TSA / IRC results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a certificate.  

This certificate is 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 



Grade 12 and 

Adult 

TSA/ IRC AWS SENSE 

Level 1 Marketing

April A technical skill assessment measures skill 

proficiency of Career and Technical 

Education (CTE) students who are 

concentrators in Marketing.

An Industry Recognized Credential is a  

portable, recognized credential (tangible 

evidence) that validates an individual has 

successfully demonstrated skill 

competencies in a core set of content and 

performance standards in a specific set of 

work-related tasks, single occupational 

area.

On an annual basis, TSA / IRC scores are shared 

with the SDOW BOE, administration, 

instructional coaches and teachers.  Data is 

evaluated by the Asst. Superintendent and the 

Executive Director of Special Education.  Reports 

are reviewed with the Superintendent, building 

administrators, and instructional coaches.  

Building administrators continue to 

disaggregate the data sharing the findings with 

individual teachers.  All parties reviewing the 

data determine changes in curriculum and 

provide input for professional development to 

ensure teachers understand the standards, are 

teaching the standard in it's entirety and to the 

appropriate level of rigor.  PLCs are used to 

share strategies, create lesson plans, and 

utilization of materials across the district.

Assessments are given by 

classroom, resource teachers. and 

paras, guidance counselors, and 

administrators.  All personnel 

administering the assessment or 

coming in contact with the 

assessment will participate in 

TSA/IRC Administration Training 

and sign the Understanding of 

Test Administration form.  

Technology personnel put testing 

links onto the computers 

desktops.  A lab schedule is 

created to ensure adequate 

testing time is allowed.  Proctors 

are scheduled to ensure 

appropriate monitoring of testing 

site.  Students are given a test 

ticket to enter the appropriate 

code to ensure identification of 

the test taker. Test tickets are 

collected upon the student 

finishing the assessment.  

TSA / IRC results are 

shared with students 

immediately after the 

test.  Testing data is 

analyzed into 

competency areas. 

Passing competency 

standards earns the 

student a certificate.  

This certificate is 

included in their 

portfolio and given to 

them at graduation.

Data is evaluated to determine 

standards on which 

professional development may 

be required.  Professional 

development is provided by 

Instructional Coaches.  Teachers 

are also encouraged to seek out-

of-district professional 

development with the 

expectation to share their 

learning with peers. 
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School District of Washington 

Guidelines for Including Students with Special Needs into the 

District Assessment Program 

 
The Missouri School Improvement Program (MSIP), which accredits school districts in Missouri, uses the 

performance of all students as a measure of performance.  This focus on educational achievement and 

outcomes for students with disabilities is intended to direct attention to the accommodations and supports 

needed by students with disabilities to access and progress in the general education curriculum.  Participation 

in state and district-wide assessments may be considered related to access to the general education 

curriculum.  This participation, in addition to being required by state and federal laws/regulations, sets the 

expectation that students with disabilities can achieve the standards that have been established for all 

students.  Participation in these assessments should lead to improved teaching and learning and will also 

allow local district administrators and boards of education to consider the needs of all students when 

instructional decisions are made.  It is important to expect students with disabilities to meet the high 

standards and expectations that have been set for all students using the accommodations, supports, and 

specially designed instruction provided by special education.  It is also important to note that students with 

severe cognitive and adaptive behavior disabilities participate in highly individualized programs and are 

therefore eligible for alternative assessments in accordance with their IEPs.  The IEP team considers and 

identifies accommodations needed to participate in district and state assessments.   

 

DISTRICT APPROVED ASSESSMENT INSTRUMENTS FOR BUILDING USE 

Updated April 2020 

The following tests are District approved and appropriate for building usage in determining if a student has a 

disability.  If through formal evaluation a student meets the criteria for special education eligibility, the 

decision should be supported by examples of classroom performance, teacher, and parent input.  The student 

must show adverse educational impact and require specially designed instruction. 

The Special Services department will supply assessment materials for these instruments only.   

 



 

 

 

COGNITIVE 

CTONI-2 Comprehensive Test of Nonverbal 

Intelligence 

DAYC Developmental Assessment and Young 

Children 

Leiter International Scale –R 

SB-5 Stanford Binet 

TONI-3 Test of Nonverbal Intelligence 

UNIT Universal Nonverbal Intelligence Test 

WAIS-IV Weschsler Adult Intelligence Scale 

Wechsler Nonverbal Intelligence Scale 

WISC V Weschsler Intelligence Scale for Children 

WPPSI-IV 

ADAPTIVE 

ABAS II & III Adaptive Behavior Assessment 

System 

ABES-R Adaptive Behavior Evaluation Scales 

DAYC Development Assessment of Young 

Children 

SFA School Function Assessment 

SIB-R Scales of Independent Behavior 

Vineland Adaptive Behavior Scales – 2 

SOCIAL/EMOTIONAL BEHAVIORAL 

ADDES Attention Deficit Disorders Evaluation 

Scale 

BASC 3 Behavior Assessment System for Children 

BRIEF-2 Behavior Rating of Executive Function 

Conners’ Behavior Rating Scale III 

EDDT Emotional Disturbance Decision Making 

Tree 

PKBS-2 Preschool and Kindergarten Behavior 

Scales 

SAED Scale for Assessing Emotional Disturbance 

SSIS Social Skills Improvement Scale 

LANGUAGE 

Bracken Test of Basic Concepts 

CASL Comprehensive Assessment of Spoken 

Language 

CELF Metalinguistics 

CELF-5 Clinical Evaluation of Language 

Fundamentals 

CTOPP-2 Comprehensive Test of Phonological 

Processing 

DAYC-Developmental Assessment & Young 

Children 

EVT-2 Expressive Vocabulary Test 

Expressive One Word Picture Vocabulary Test – 4 

FCP Functional Communication Profile-Revised 

LAC-3 Lindamood Auditory Conceptualization 

Test 

Listening Comprehension Test-2 

LPT-3 Language Processing Test 

OWLS Oral and Written Language Scale 

PAT Phonological Awareness Test 

PLS-4 and 5 Preschool Language Scale 

PPVT-4 Peabody Picture Vocabulary Test 

REEL-3 Receptive Expressive Emergent Language 

Test 

ROWPVT-4 Receptive One Word Picture 

Vocabulary Test 

Social Language Development Test-Adolescent 

Social Language Development Test-Elementary  

SPELT 3 Structured Phonetic Expressive Language 

Test 



 

 

 

Symbol Imagery Test 

TACL-3 Test of Auditory Comprehension of 

Language 

TAPS-3 Test of Auditory Perceptual Skills 

The Word Test 2 – Elementary & Adolescent 

TNL Test of Narrative Language 

TOAL-4 Test of Adolescent and Adolescent and 

Adult Language 

TOLD I-4 Test of Language Development-

Intermediate 

TOLD P-4 Test of Language Development-Primary 

TOPL-2 Test of Pragmatic Language 

TOPS-2 Test of Problem Solving-Adolescent 

TOPS-3 Test of Problem Solving-Elementary 

SPEECH 

Boone Voice Program for Adults 

Goldman-Fristoe 3 

HAPP-III Hodson Assessment of Phonological 

Processes 

Kaufman Praxis 

KLPA-3 Khan-Lewis Phonological Analysis 

OSMSE-3 Oral Speech Mechanism Screening 

Examination 

Photo Articulation Test 

SSI-4 Stuttering Severity Instrument 

VAP Voice Assessment Protocol 

ACHIEVEMENT 

Brigance Test of Basic Skills 

CTOPP-2 Comprehensive Assessment of 

Phonological Processing 

GORT -5 Gray Oral Reading Test 

KeyMath – 3 

K-TEA 3 Kaufman Test of Educational 

Achievement 

TEMA-3 Test of Early Mathematic Ability 

TERA-3 Test of Early Reading Ability 

TEWL 3 Test of Early Written Language 

TORC-4 Test of Reading Comprehension 

TOWL-4 Test of Written Language 

WJ-IV Woodcock-Johnson Achievement Test 

WIAT III Weschsler Individual Achievement Test 

YCAT Young Children’s Achievement Test 

AUTISM 

CARS-2 Childhood Autism Rating Scale 

GARS-3 Gilliam Autism Rating Scale 

UCC Underlying Characteristics Checklist Manual 

MOTOR 

BOT-2 Bruininks Oserestsky Motor 

Beery VMI-4 Visual Motor Integration 

DTVP 3 Developmental Test of Visual Perception 

See it Right 

SENSORY 

Sensory Profile-2 

SPM Sensory Processing Measure 
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ASSESSMENT DESCRIPTIONS FOR PARENTS 

AS TEACHERS AND PRESCHOOL STUDENTS 
 

 

 

 

 



TARGET AGE 

OR GRADE 

LEVEL

ASSESSMENT 

INSTRUMENT 

AND/OR 

PROCEDURE

Typical Test 

Date
PURPOSE UTILIZATION OF RESULTS

TESTING CONDITIONS & 

PERSONNEL

DISSEMINATION OF 

RESULTS

STAFF PROFESSIONAL 

DEVELOPMENT NEEDS

Birth to K entry PAT Observation At least 

annually or if 

a concern 

arises 

Compare height and weight. Discuss child’s results with parents.  Children 

with concerns may be referred to a medical 

professional.  If the area continues to be a 

concern, the child will be referred to 

appropriate persons for further assessment.  A 

child may be referred to First Steps for possible 

services.

Screening will be conducted in the 

child’s home or at the ELC by a 

Parent Educator.  These 

screenings will be offered 

throughout the school year.

Information/results 

will be shared with 

parents.  Results will 

be reviewed and 

activities will be 

shared to promote 

development.  If 

there is a significant 

delay, the child will 

be referred to First 

Steps, special 

education personnel, 

or through parents to 

the appropriate 

medical personnel. 

P.A.T. initial training, P.A.T. staff 

development, staff 

development within the district.

Birth to K entry PAT Observation At least 

annually or if 

a concern 

arises 

Identify possible nutritional needs or 

deficits.

Discuss child’s results with parents.  Children 

with concerns in any area or combination of 

areas will be re-screened at a later date.  If the 

area continues to be a concern, the child will be 

referred to appropriate persons for further 

assessment.  A child may be referred to First 

Steps for possible services.

Screening will be conducted in the 

child’s home or at the ELC by a 

Parent Educator.  These 

screenings will be offered 

throughout the school year.

Information/results 

will be shared with 

parents.  Results will 

be reviewed and 

activities will be 

shared to promote 

development.  If 

there is a significant 

delay, the child will 

be referred through 

parents to the 

appropriate medical 

personnel.  Results 

will be placed in the 

student's permanent 

record files. 

P.A.T. initial training, P.A.T. staff 

development, staff 

development within the district.

Assessments: Parents as Teachers and Preschool Students



Birth to K entry Dental Screening At least 

annually or if 

a concern 

arises 

Identify possible concerns with teeth or 

gums.

Discuss child’s results with parents.  Children 

with concerns in any area or combination of 

areas will be re-screened at a later date.  If the 

area continues to be a concern, the child will be 

referred to appropriate persons for further 

assessment.  A child may be referred to First 

Steps for possible services.

Screening will be conducted in the 

child’s home or at the ELC by a 

Parent Educator.  These 

screenings will be offered 

throughout the school year.

Information/results 

will be shared with 

parents.  Results will 

be reviewed and 

activities will be 

shared to promote 

development.  If 

there is a significant 

delay, the child will 

be referred through 

parents to the 

appropriate medical 

personnel.  Results 

will be placed in the 

student's permanent 

record files. 

P.A.T. initial training, P.A.T. staff 

development, staff 

development within the district.

Birth to K entry Audiometer  OAE At least 

annually or if 

a concern 

arises 

Identify potential hearing problems. Discuss child’s results with parents.  Children 

with concerns in any area or combination of 

areas will be re-screened at a later date.  If the 

area continues to be a concern, the child will be 

referred to appropriate medical professional for 

further assessment. 

Screening will be conducted in the 

child’s home or at the ELC by a 

district screener, Parent Educator, 

or school nurse.  These screenings 

will be offered throughout the 

school year.

Information/results 

will be shared with 

parents.  Results will 

be reviewed and 

activities will be 

shared to promote 

development.  If 

there is a significant 

delay, the child will 

be referred to First 

Steps, special 

education personnel, 

or through parents to 

the appropriate 

medical personnel. 

P.A.T. initial training, P.A.T. staff 

development, staff 

development within the district.



Birth to K entry Noisemakers 

Functional Hearing 

Testing    

At least 

annually or if 

a concern 

arises 

Gather information about behavior, 

language, social skills, cognitive skills, 

response to voice, ability to locate sounds, 

general development, etc.

Discuss child’s results with parents.  Children 

with concerns in any area or combination of 

areas will be re-screened at a later date.  If the 

area continues to be a concern, the child will be 

referred to appropriate persons for further 

assessment.  A child may be referred to First 

Steps or ECSE for possible services.

Screening will be conducted in the 

child’s home or at the ELC by a 

Parent Educator.  These 

screenings will be offered 

throughout the school year.

Information/results 

will be shared with 

parents.  Results will 

be reviewed and 

activities will be 

shared to promote 

development.  If 

there is a significant 

delay, the child will 

be referred to First 

Steps, special 

education personnel, 

or through parents to 

the appropriate 

medical personnel. 

P.A.T. initial training, P.A.T. staff 

development, staff 

development within the district.

Birth to K entry Functional Vision 

Assessment 

including Alternate 

Cover Testing

 At least 

annually or if 

a concern 

arises 

Identify potential problems with vision by 

examining pupillary response, corneal light 

reflex, tracking and reaching. To identify 

potential problems with near/far-

sightedness and muscle balance.

Discuss child’s results with parents.  Children 

with concerns in any area or combination of 

areas will be re-screened at a later date.  If the 

area continues to be a concern, the child will be 

referred to appropriate persons for further 

assessment.  Information about how to locate 

and schedule eye doctor visits will be shared.

Screening will be conducted in the 

child’s home or at the ELC by a 

district screener, Parent Educator, 

or school nurse.  These screenings 

will be offered throughout the 

school year.

Information/results 

will be shared with 

parents.  Results will 

be reviewed and 

activities will be 

shared to promote 

development.  If 

there is a significant 

delay, the child will 

be referred to First 

Steps, special 

education personnel, 

or through parents to 

the appropriate 

medical personnel. 

P.A.T. initial training, P.A.T. staff 

development, staff 

development within the district.



age 3 to K entry Goodlight Vision 

Acuity Screening

At least 

annually or if 

a concern 

arises 

Screen for potential problems with visual 

activity.                  

Discuss child’s results with parents.  Children 

with concerns in any area or combination of 

areas will be re-screened at a later date.  If the 

area continues to be a concern, the child will be 

referred to appropriate medical professional for 

further assessment. 

Screening will be conducted in the 

child’s home or at the ELC by a 

district screener, Parent Educator, 

or school nurse.  These screenings 

will be offered throughout the 

school year.

Information/results 

will be shared with 

parents.  Results will 

be reviewed and 

activities will be 

shared to promote 

development.  If 

there is a significant 

delay, the child will 

be referred to First 

Steps, special 

education personnel, 

or through parents to 

the appropriate 

medical personnel. 

P.A.T. initial training, P.A.T. staff 

development, staff 

development within the district.

Birth to K entry Parent 

Questionnaires 

(DIAL-4, Health 

Record and/or ASQ-

SE)

At least 

annually or if 

a concern 

arises 

Gather information regarding prenatal, 

birth, health and developmental history, 

social skills, self-help skills, responsiveness 

to stimuli, immunization, and adaptive 

behavior.

Discuss child’s results with parents.  Children 

with concerns in any area or combination of 

areas may be re-screened at a later date.  If the 

area continues to be a concern, the child will be 

referred to appropriate persons for further 

assessment.  A child may be referred to First 

Steps or ECSE for possible services.

Screening will be conducted in the 

child’s home or at the ELC by a 

Parent Educator.  These 

screenings will be offered 

throughout the school year.

Information/results 

will be shared with 

parents.  Results will 

be reviewed and 

activities will be 

shared to promote 

development.  If 

there is a significant 

delay, the child will 

be referred to First 

Steps, special 

education personnel, 

or through parents to 

the appropriate 

medical personnel.  

Results will be placed 

in the student's 

permanent record. 

P.A.T. initial training, P.A.T. staff 

development, staff 

development within the district.



3 Months to 3 

Years Old

Ages and Stages 

Questionnaire ASQ-

SE

Screening 

takes place 

within 90 days 

of enrollment 

for children 4 

months or 

older and 

then at least 

annually 

thereafter

Identify potential delays or strengths in the 

areas of communication, gross motor, fine 

motor, problem solving, and personal-

social.

Discuss child’s results with parents.  Children 

with concerns in any area or combination of 

areas will be shared with the parent. If the 

parent agrees, the child will be referred to 

appropriate agency for further assessment. A 

child may be referred to First Steps for possible 

services.

Screening will be conducted in the 

child’s home or at the Early 

Learning Center by a Parent 

Educator.  These screenings will be 

offered throughout the school 

year.

Information/results 

will be shared with 

parents.  Results will 

be reviewed and 

activities will be 

shared to promote 

development.  If 

there is a significant 

delay, the child will 

be referred to First 

Steps, special 

education personnel, 

or through parents to 

the appropriate 

medical personnel.  

Results will be placed 

in the student's 

permanent record. 

P.A.T. initial training, P.A.T. staff 

development, staff 

development within the district.



3-5 Years Old DIAL-4 At least 

annually or if 

a concern 

arises 

Identify potential delays or strengths in the 

areas of motor, concepts, language, self-

help, and social-emotional.

Discuss child’s results with parents.  Children 

with concerns in any area or combination of 

areas will be re-screened at a later date.  If the 

area continues to be a concern, the child will be 

referred to appropriate persons for further 

assessment.  A child may be referred to ECSE for 

possible services.  This screening instrument 

also serves as our kindergarten screening tool.

Screening will be conducted in the 

child’s home, at area preschools, 

or at the ELC by a district screener 

or Parent Educator.  These 

screenings will be offered 

throughout the school year.

Information/results 

will be shared with 

parents.  Results will 

be reviewed and 

activities will be 

shared to promote 

development.  If 

there is a significant 

delay, the child will 

be referred to special 

education personnel 

or through parents to 

the appropriate 

medical personnel.  

Screening results will 

also be shared with 

district buildings 

where students are 

enrolled in 

kindergarten.  Results 

will be placed in the 

student's permanent 

record.

P.A.T. initial training, P.A.T. staff 

development, staff 

development within the district.
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ASSESSMENT DESCRIPTIONS FOR HEALTH 

AND DEVELOPMENT SCREENINGS 
 

 



TARGET AGE 

OR GRADE 

LEVEL

ASSESSMENT 

INSTRUMENT 

AND/OR 

PROCEDURE

Typical Test 

Date
PURPOSE UTILIZATION OF RESULTS

TESTING CONDITIONS & 

PERSONNEL

DISSEMINATION OF 

RESULTS

STAFF PROFESSIONAL 

DEVELOPMENT NEEDS

K-3 annually, 

and grade 7, if 

time permits. 

Pre-K screening 

and those 

referred from 

SPED

Hearing Screening December-

February

To identify individuals with possible hearing 

deficits at the earliest possible stage in 

order to refer for diagnosis and treatment, 

if required.

The nurse and the classroom teacher will discuss 

results to ensure special seating in the classroom 

or other arrangements that need to be 

addressed.

Screening is performed in a quiet 

room with a Pure tone 

audiometer.  Screenings are 

conducted by the school nurse and 

may be assisted by Health 

Occupations students from FRCC 

who have been trained to use the 

audiometer.

A hearing referral 

form will be sent to 

parents of students 

who have failed the 

hearing test.

Each nurse is oriented to the 

machine.  The machine is 

calibrated every 2 years.

K-3 annually, 

and every other 

year, if time 

permits,  and 

those referred 

from SPED

Vision Screening Identify eye defects and ensure proper 

correction as early as possible.

Discuss any classroom needs with teacher and 

principal.

Screening is performed in a well lit 

room.  Screenings are conducted 

by the school nurse an may be 

assisted by Health Occupations 

students from FRCC who have 

been trained to perform vision 

screenings.  Age appropriate 

screening tools will be used.  

Kindergarten -- Lighthouse or 

HOTV.  1-12th -- Titmus, Good Lite, 

or Snellen       

Parents will be 

notified if the child 

fails the age 

appropriate 

screening.  If parents 

do not respond to the 

referral, they will be 

notified and a second 

referral form will be 

sent home.

Each nurse is oriented to the 

screening tools.

Assessments: Health and Developmental Screenings K-12



 

 

 

 
School District of Washington Assessment Plan 

 

 

PART 7 

 

 

 

 

ASSESSMENT DESCRIPTIONS FOR 

INCLUDING STUDENTS WITH GIFTEDNESS 
 

 

 



TARGET AGE 

OR GRADE 

LEVEL

ASSESSMENT 

INSTRUMENT 

AND/OR 

PROCEDURE

Typical Test 

Date
PURPOSE UTILIZATION OF RESULTS

TESTING CONDITIONS & 

PERSONNEL

DISSEMINATION OF 

RESULTS

STAFF PROFESSIONAL 

DEVELOPMENT NEEDS

K-6 Universal Screening January Multiple data points including DRA, Star 

Math, state testing, and District benchmark 

assessment results are reviewed to 

determine students who show evidence of 

giftedness.

To determine potential giftedness. Classroom Teachers in accordance 

with the testing rules for each 

assessment described.

To gifted staff, grade 

level teacher of the 

student, building 

principal.

General understanding of the 

scores associated with each 

assessment reviewed as part of 

the universal screening.

7 Universal Screening January Multiple data points including SRI, state 

testing, and district benchmark assessment 

results are reviewed to determine students 

who show evidence of giftedness.

To determine potential giftedness. Classroom Teachers in accordance 

with the testing rules for each 

assessment described.

To gifted staff, grade 

level teacher of the 

student, building 

principal.

General understanding of the 

scores associated with each 

assessment reviewed as part of 

the universal screening.

K-12 Renzulli Scales February-

December

Students passing the universal screening 

move to an information gathering stage, 

specific to giftedness.  This includes a 

teacher referral form, parent referral form, 

parent consent, and the Renzulli Scales.

To determine evidence of gifted behaviors and 

characteristics.

Rating scales and questionaires. Gifted staff, teacher, 

and parents.

Scoring in accordance with the 

scales and general 

understanding of what the 

scores mean.

K-12 Woodcock Johnson 

or equivelant 

standardized 

academic 

achievement test

February-

December

Students moving to this level will be given 

an individual standardized achievement 

test for the purposes of determining 

general academic performance in the areas 

of Mathematics and English Language Arts.  

Students scoring at or above the 95th %ile 

will be given a cognitive assessment for 

eligibility.

To determine eligibility or evidence of 

giftedness that correspond to the District's 

gifted programming.

Standardized Educational 

Diagnostician and/or Teachers of 

the Gifted

To teachers of the 

gifted, parents, and 

referring buidling 

staff

General administration of 

standaridized assessment.

K-12 Wechsler 

Intelligence Scales 

or equivelant 

cognitive 

assessment

February-

December

Identify cognitive ability at or above the 

95th percentile.

To determine eligibility or evidence of 

giftedness that correspond to the District's 

gifted programming.

Standardized School Psychological 

Examiners

To teachers of the 

gifted, parents, and 

referring buidling 

staff

Standardized assessment 

training consistent with the 

instrument utilized.

Advanced Screening and Identification of Giftedness
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Universal Screening and Early Dyslexia Identification 

As mandated by DESE, in the 2018-19 school year and subsequent years, each public school, including each 

charter school, shall conduct dyslexia screenings for students in the appropriate year consistent with the 

findings and recommendations of the task force created under section 633.420. "Dyslexia screening" is a 

short test conducted by a teacher or school counselor to determine whether a student likely has dyslexia or a 

related disorder in which a positive result does not represent a medical diagnosis but indicates that the 

student could benefit from approved support. 

Purpose of Universal Screening 

Data from the National Institute of Child Health and Human Development (NICHD) indicate that brain 

plasticity decreases over time, therefore early intervention is essential to close the gap between struggling 

readers and their “normally developing” peers (Stanovich, 1986).  

 Identify students who are at risk for dyslexia or reading failure 

 Form small groups for instruction and intervention 

 Plan instruction and intervention 

 Set individual goals for student achievement 

 Set exit criteria for intervention window 

 

SDOW Identification and Service Plan for Students At-Risk for Dyslexia 

 

An Identification and Service Plan for Students At-Risk for Dyslexia has been created and can be found via this 

Google link. 

 

https://docs.google.com/document/d/1qxeXu1DQCJXpkAdpNq2SbOfM8xl2rNfIPD-

tWrdipCU/edit?usp=sharing 

 

 

 

https://docs.google.com/document/d/1qxeXu1DQCJXpkAdpNq2SbOfM8xl2rNfIPD-tWrdipCU/edit?usp=sharing
https://docs.google.com/document/d/1qxeXu1DQCJXpkAdpNq2SbOfM8xl2rNfIPD-tWrdipCU/edit?usp=sharing


 

 

 

 

 

School District of Washington Assessment Plan 

 

 

PART 9 
 
 
 
 

 

ASSESSING THE SHOW-ME STANDARDS 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 

 

 

Quality Indicators for Success on Locally Assessed Standards 

 

 

The students educated in the School District of Washington, as part of the DESE MSIP 5 assessment plan 

requirements will be proficient and competent in the knowledge, skills, and processes as described by the Show-

Me Standards.  Some standards due to the nature of the standard must be assessed locally.  Below is a listing of 

the criteria or quality indicators the teachers in this district will use as a guide to create age appropriate activities 

and classroom assessments.   
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School District of Washington 

Guidelines for Professional Development Related to Student Assessment 

 

 

Policy GCL:  The Board of Education of the School District of Washington recognizes the relationship between 

high-quality professional development and student achievement and therefore commits to a high-quality 

professional staff development program. The program will be aligned with the current Comprehensive School 

Improvement Plan (CSIP) and based on available student achievement data and the results of needs assessment 

at the school and district level. 

In support of this commitment the Board will: 

1.         Establish a Professional Development Committee (PDC) that will create and implement a 

Professional Development Plan (PDP) based on the district's CSIP. The PDP must be approved 

by the Board prior to implementation. 

2.         Allocate adequate funding for high-quality professional development activities as defined by 

law. 

3.         Provide leave and dismissal time for approved professional growth activities and reimbursement 

for expenses related to conferences and visitations. 

4.         Provide opportunities for increased compensation or advancement on the salary schedule with 

additional education or training in accordance with Board policies and procedures. 

5.         Provide opportunities for collective participation by staff members in the same school 

community, subject area, grade level or department. 

With prior approval of the superintendent, school employees may be permitted to attend, at school district 

expense, professional meetings and workshops which will benefit the school system. Allowable expenses shall 

include travel (at a uniform figure to be determined), meals, lodging and registration fees, but shall not include 

professional dues. Request for reimbursement shall be made on a standard expense voucher substantiated by 

receipted hotel bills and/or other receipts 

Professional Development for Teachers 

The professional development program for teachers will: 

1.         Be sustained over time. 

2.         Focus on specific content areas or instructional practices. 

3.         Support the collective learning of teachers. 

4.         Align with district, school and teacher goals. 



 

 

 

5.         Be infused with active learning and provide teachers the opportunity to practice and apply new 

knowledge. 

Professional development for teachers will include a beginning teacher assistance program and a mentoring 

program that meets or exceeds the standards established by the Department of Elementary and Secondary 

Education (DESE).  

The teachers and administrators in the School District of Washington will participate in professional 

development opportunities as related to the goals and objectives of the CSIP, areas of needed student 

improvement based on data analysis, MSIP requirements, individual and aggregated NEE scores, and the results 

of the Professional Development Committee’s needs assessment. The information contained in this narrative 

will address professional development related to student assessment.  The School District of Washington 

Professional Development Plan can be found on the district website.  

Professional development topics related to assessments and assessment results include but are not limited to the 

following:  

 Analysis of assessment data of total school population and by race/ethnicity, gender, disability, LEP, or 

migrant to determine strengths and weaknesses 

 Improvement of instructional strategies to increase engagement and critical thinking and problem 

solving skills 

 Teach test-taking strategies to students 

 Use of formative assessments, data collection, and evaluation of data to make instructional changes and 

differentiate instruction 

 Classroom management and intrinsic and extrinsic student motivation  

 Use of technology to ensure students are technologically capable to participate in electronic assessments 

 Legal requirements for test administration, data collection to be reported to administration for CSIP 

analysis and reporting data as designated by IDEA (for administrators) 

The Professional Development Committee of the School District of Washington will work in conjunction with 

administrators to provide professional development opportunities for teachers, administrators, and support staff.  

The following ways and means will be used as vehicles to bring about the realization of the goals and objectives 

contained in the CSIP. 

 Grade level and content area professional learning communities will share strategies and skills  

 Grade level, building level and district-wide in-service facilitated by district staff, instructional 

coaches,  RPDC staff, DESE staff, administrators, and/or other consultants 

 Literacy coaching by the Language Arts Lab teachers as peer coaches 

 Mentor/protégé program and teacher observations 

 Teacher resource library with print and visual resources 

 Attendance state and regional workshops related to CSIP goals and areas of needed student 

improvement and teacher instruction improvement 

 Training for beginning teachers through district mentoring programs and workshops as well as those 

offered by RPDCs, teacher organizations, and/or colleges/universities 

 Enrolling in college/university classes 

Staff are required to attend district professional development offered on district professional development days: 

four full days, three half days, and early release Wednesdays.  Volunteer professional development 



 

 

 

opportunities will be provided after school, on Saturdays, and during the summer.   Induction activities for 

teachers new to the district will be held in August the week before school begins. Staff also has the opportunity 

to request professional development funds to attend out of district professional development offered within and 

out of the state on topics that relate to CSIP and data analysis needs.   

Professional Development for Administrators 

Professional development activities will be provided for superintendents, principals and other district personnel 

charged with administrative functions. As with professional development for teachers, professional 

development for administrators will be available on an individual basis and as part of a collective group. 

Professional development for administrators will align with Interstate School Leaders Licensure Consortium 

(ISLLC) standards and focus on support of classroom instruction. 

Administrators will participate in the Mentoring Program for Administrators (MPA) supported by the Missouri 

Partnership for Mentoring School Leaders. 

Program Evaluation 

The PDC will conduct an annual evaluation of the professional development program to determine whether 

professional development is aligned with the district's CSIP and identified instructional strategies. To the extent 

possible, the evaluation will determine the effect of the professional development program on student 

achievement as measured by assessments of student mastery of grade-level expectations. 
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GUIDELINES FOR TEACHING  

TEST-TAKING STRATEGIES 



 

 

 

 

School District of Washington 

Provisions for Teaching Test Taking Strategies 

 

Classroom teachers will provide students with on-going instructional opportunities to practice the three question 

types included on the MAP assessment, i.e., selected response (multiple choice), constructed response (short 

answer), and performance tasks, using paper or via technology.  Teachers will provide feedback regarding 

student performance following practice opportunities. 

 

Classroom teachers and technology teachers will provide students with multiple opportunities to practice 

sample MAP questions provided by the Department of Elementary and Secondary Education.  MAP release 

items will be used to assist students in understanding the content, level of rigor, and layout of assessment 

questions.  

 

Benchmark Progress Monitoring, unit assessments, and formative assessments will resemble the structure of the 

MAP assessment, ACT assessment, WorkKeys, TSAs, etc. to enable students to practice answering like written 

assessment questions.  

 

Students will be taught strategies that include but not limited to: 

 Monitoring time limits 

 Saving and returning to the test at a later point 

 Flagging questions on which additional thought is needed to answer appropriately  

 Eliminating wrong answer choices 

 Checking work 

 Ensuring all questions have been answered before submitting the assessment 

 Inclusion of the question prompt into the constructed response 

 Highlighting details in passages to lead to determination of answers 

 Answer, specifically and concisely, all parts of the question 

 Include specific details from the text in the response 

 Make reference to specific characters and titles in the response 

 Cite specific examples in text to support a claim or argument 

 Justify answers 

 

 

Counselors will provide instructional lessons on motivation. 
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TEST SECURITY POLICY 



 

 

 

 
 

TEST SECURITY  

 

In addition to the Test Integrity and Security Policy ILA the following testing protocol is followed to ensure that 

district-wide standardized tests, i.e., achievement tests, screening tests, etc., remain reliable and valid.  

 

1. Prior to administering assessments, the Assistant Superintendent of Curriculum and the administrative 

assistant attends or views webinar training for appropriate test administration. 

2. Administrators are trained to be School Test Coordinators.  An Understanding of School Test 

Coordinator Role document is signed by all administrators stating that each understand the regulations 

associated with the assessment. 

3. Administrators train the Test Examiners (TE), teachers administering the assessments to students.  TE 

sign Understanding of Test Examiner Role document stating each understand the regulations associated 

with the assessment. 

4. When administering paper/pencil assessments, the assessments are kept in a locked, secure location at 

District Office.  Administrators schedule a pick-up time to retrieve the assessments and test tickets (on-

line access).  Assessments are counted and documented.  Forms are provided to ensure test security at 

the building level.  Assessments, test tickets, scratch paper are counted and signed out of the office and 

documented upon return. 

5. Test materials return is scheduled with the administrative assistant at District Office.  Materials are 

counted, documented, and secured for delivery to testing company or for destruction. 

6. Building and district administrators make classroom visits during test administration. 

7. Building and district administrators complete Test Administration Quality Assurance forms to ensure all 

administrators are aware of and understand testing protocol. 

8. Only trained TE, scribes, and test readers have access to assessments. 

 

Test Integrity and Security: Policy ILA 

Accurate information about student performance is integral to the district's mission of improving student 

achievement. In order to make sure the information is valid, the district must protect the integrity of the testing 

process. This policy shall become part of the district assessment plan. All staff associated with the assessment 

process are responsible for understanding and implementing the security measures in this policy. For the 

purposes of this policy, "staff associated with the assessment process" includes test coordinators, examiners, 

translators, proctors and any district staff who have responsibilities in providing, monitoring or overseeing 

student testing as designated by the superintendent or designee. 

Test Security 

Unless allowed by specific test protocol, tests shall not be read, scored, reviewed, photocopied, duplicated, 

scanned, transported or made accessible to staff not associated with the assessment process. Staff associated 

with the assessment process shall not discuss, either in writing or verbally, specific items on the assessment. 

Such discussion breaches both the security and integrity of the assessment and may result in an invalidation or 

loss of scores for accountability purposes. 

Unless allowed by specific test protocol, staff associated with the assessment process are prohibited from 

reviewing the test materials or questions prior to, during or after testing. Before and after test administration, 

test materials must be kept in a locked room or cabinet in the school building, but outside the classroom, to  



 

 

 

 

prevent unauthorized access. All test materials must be returned to the district test coordinator after the 

assessment is administered. 

Similar test security precautions apply to online testing. 

Training 

The district will train all district staff associated with the assessment process in accordance with test protocol. 

The training will include topics required or recommended by the specific test or by the company administering 

the testing as well as training on the requirements of this policy. 

Test Coordinator Roles 

The superintendent or designee will appoint a districtwide test coordinator who will: 

1.         View all assessment manuals and training provided by the Department of Elementary and Secondary 

Education (DESE) and stay informed of all relevant communication regarding the various assessment 

instruments. 

2.         Be responsible for training all school test coordinators, test examiners and other staff associated with the 

assessment process on testing procedures using appropriate training materials. 

3.         Keep a record of when staff associated with the assessment process are trained and provide that record 

to the appropriate parties, if required. 

4.         Restrict access to all secure testing materials prior to testing, including student test books, manipulatives 

and passwords or other access to electronic testing materials. 

5.         Ensure that beyond the initial checking and sorting, test materials remain untouched until they are 

distributed for test administration. 

6.         During the transcription process, ensure that all tests that need to be transcribed are kept secure from 

unauthorized access. All materials and any copies generated shall be returned to the testing coordinator 

after use. 

7.         Maintain the district's testing schedule and be prepared to provide such schedule upon request. Should 

the schedule change in any way, the test coordinator must update this information and document the 

reasons for the change. 

8.         Organize and schedule pick-up time with principals, to receive materials for each building and/or 

classroom and ensure that all responsible district staff have sufficient quantities of testing materials, or 

designate specifically trained persons to do so. 

9.         Ensure that only the test coordinators and staff associated with the assessment process have access to 

test materials. 



 

 

 

 

 

10.       After test administration, schedule date for return of materials, collect and account for all testing 

materials from each school in the district as well as any out-of-district schools where the students attend 

alternative programs. 

General Test Administration 

1.         All standardized and statewide tests will be administered in compliance with testing guidelines provided 

by the company producing or administering the test and DESE when applicable. 

2.         The district shall inform parents/guardians of the district's testing schedule. 

3.         Students will be encouraged to use restroom facilities, get drinks and take care of other needs before 

beginning the test. 

4.         No individuals other than the test administrator, principal, district test coordinator or proctor and the 

students taking the test shall be allowed in the testing room during the testing session unless otherwise 

approved by the test coordinator. 

5.         Electronic communication, including mobile and imaging devices, must not be accessible during any 

portion of the testing session. These types of devices must be turned off and not readily visible at any 

time during the testing session. 

6.         After testing, all used draft, scratch, grid or unlabeled graph paper, student test directions and printed 

manuals shall be collected and securely destroyed. 

7.         Students will be permitted to use certain materials, such as calculators or thesauri, when directed by the 

specific test. 

Paper-and-Pencil Testing 

1.         Test materials will be picked up by principals prior to the first day of testing and distributed by staff 

associated with the assessment process immediately prior to testing. Students will not receive test 

materials until the time testing begins. No other persons will have access to the testing materials. 

2.         If students must leave the room during testing, they will be instructed to secure their test materials in 

accordance with the specific test protocol before leaving their seats. 

3.         If a test is to be administered over a series of days, the test administrator or proctor shall collect and 

count all test materials each day immediately following testing and store the test materials in a locked 

facility. 

4.         After the test has been fully administered, the test coordinator will immediately collect the test materials 

from the test administrators or proctors, organize them according to instructions and securely store them 

in accordance with this policy. 



 

 

 

5.         Test materials will be recounted by the test coordinator, and these counts will be documented and 

checked against pre-administration counts. 

6.         The test coordinator or designee will sort and package test materials according to directions from the 

assessment company and send them for scoring as expediently as possible. 

 

Online Testing 

1.         Prior to testing, the district shall provide students with experience using relevant technology equipment, 

such as computers, laptops and tablet devices. 

2.         All computer workstations used during testing will be examined to ensure they are clean and free from 

any notes, papers, books and other information. 

3.         The district will perform site certification procedures prior to each testing window. 

4.         Workstations will have adequate space between them so that students are not able to view each other’s 

screens. 

Sanctions Against Improper or Unethical Practices 

The security measures outlined in this document should help prevent improper or unethical practices. Improper 

and unethical practices include, but are not limited to: 

1.         Violating any provision of this policy. 

2.         Copying any part of the standardized test materials or online test unless authorized by test protocol. 

3.         Removing any test materials from the secure storage area except during test administration or accessing 

test questions prior to when the test is given, unless authorized by the test coordinator and otherwise 

allowed by test protocol. 

4.         Copying, printing, downloading or duplicating in any way any part of an online assessment for any 

reason unless authorized by the test coordinator and otherwise allowed by test protocol. 

5.         Failing to return all test materials following test administration. 

6.         Directly teaching any actual test item or taking actions to discover test items included on a test. 

7.         Altering in any way a student's responses on a test. 

8.         Indicating to students during testing that they have missed items and need to change them; giving 

students clues or answers to questions; allowing students to give each other answers to questions or copy 

off each other's work; and altering test administration procedures in any other way to give students an 

unfair advantage. 



 

 

 

9.         Administrators or other staff members pressuring or encouraging teachers to engage in any of the 

aforementioned improper or unethical practices. 

All district staff are required to immediately report to the district test coordinator any suspicion that this policy 

has been violated. An immediate investigation will occur if a district staff person is suspected of engaging in 

any improper or unethical practice. If the allegations against the staff person are proven, a report will be 

forwarded to the superintendent, and appropriate disciplinary action will be taken, including termination. 

The district will conduct an investigation of any student suspected of engaging in any improper or unethical 

practice. If allegations are proven, the student will be disciplined in accordance with district policy. 

Administrators and test examiners are responsible for reporting any improper or unethical behaviors to DESE's 

Assessment Section or in accordance with specific testing protocol. 
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School District of Washington 

Written Record of Data Analysis of Test Results 

 

 

District assessment data from standardized achievement tests will be provided to appropriate personnel at all 

levels (central office, building administration, classroom teachers, special education teachers, for example). 

 

District level data will be analyzed by the Assistant Superintendent of Curriculum, Instruction and, 

Assessment and reported to the Board of Education to identify achievement levels over time.  An 

assessment report will be provided to the Board of Education.  This data will also be discussed with building 

administration as they plan for improvement at the building level.  Student achievement on standardized 

tests will be addressed in the district Comprehensive School Improvement Plan (CSIP).  The report includes 

data from the MAP, ACT, ACCESS, WorkKeys, TSA, and DRA assessments. 

 

Building level data will be analyzed and discussed by building faculty at staff meetings and grade 

level/department meetings not only to recognize achievement gains but also to plan for improvement in any 

areas indicated.  Strategies to improve scores will be included in the Building School Improvement Plan 

(BSIP).  Data analyzed at the building level will include MAP, ACT, ACCESS, WorkKeys, TSA 

assessments, DRA, and Benchmark Progress Monitoring. 

 

Classroom level data will be reviewed by district teaching staff to highlight content skills or strands that 

need to be addressed.  The results of this data analysis will be shared with building administration as 

building plans are reviewed and revised.  Data analyzed at the building level will include MAP, ACT, 

ACCESS, WorkKeys, TSA assessments, DRA, and Benchmark Progress Monitoring, content unit 

assessments, content pre-tests and post-tests. 

 

Reports regarding individual student test data results will be provided to students in addition to being placed 

in student permanent records. 

 

 

 

 

 


